Website:  biblio-project.eu Twitter: twitter.com/digital_biblio
Facebook: facebook.com/DigitalBiblio Hashtag: #DigitalBiblio

BIBLIO is implemented by a consortium of ten organisations from five EU countries:
Belgium, Bulgaria, Greece, Italy, Latvia. Working together are library networks and li-
X ‘ k brary and archives organisations, universities, VET providers, and European networks.

University of Bari Aldo Moro European Grants
Humanities Department International Academy
Coordinator - Italy Italy
www.uniba.it « direzione.disum@uniba.it www.egina.eu * info@egina.eu

The Central Institute for the Centre for Vocational Training

Union Catalogue of Italian Libraries at University of Library Studies

and Bibliographic Information and Information Technologies
Italy Bulgaria

www.iccu.sbn.it * ic-cu@beniculturali.it www.cpo.unibit.bg * cpo.unibit@gmail.com

Global Libraries Data Media Group
Bulgaria Foundation Latvia
Bulgaria www.ebaltics.lv * dmg@dtmedia.lv

www.glbulgaria.bg * foundation@glbulgaria.net
Hellenic Open University
Culture Information Systems Centre DAISSy Research Group
Latvia Greece
www.kis.gov.lv « info@kis.gov.lv www.daissy.eap.gr ¢ info@daissy.eap.gr
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BIBLIO offers Expected results
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for library professionals and VET (Vocational Education and Training) learners wanting to start a career in the library sector: . + Report on skills gap in the library sector
+  Online training and collaboration platform to exchange knowledge and experience; * Emerging job role profiles in the library sector mopped to ESCO, DigComp 21 and EntreComp

Modular training programme for Community engagement and communication officer and Digital transformation * Amodular VET curriculum for each job profile addressing EQF Level 5

facilitator with 40 modules for acquiring transversal competences and digital skills - 485 hours total, consisting of: Methodology for realising VET curricula and training toolkit

+ MOOC and blended training course for library professionals
*  Massive Open Online Course (MOOC) - 80 hours

+ Specialization course - 405 hours, including:

------------ - Blended Training Course - 240 hours A
-
L . Work-based learning - 165 hrs I

+  Pilot training in Bulgaria, Greece, Italy, and Latvia.

*+ Policy recommendations for adopting the curriculum
* National Sector Skills Alliances and networking

BIBLIO job role profiles
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1. Community engagement and communication officer
The community engagement and communication officer reaches out to underserved
communities to identify, pilot, and establish both building and non-building based
library services that boost engagement and address barriers to library use, literacy,
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: : and digital inclusion.

¢ EQF - European Qualifications Framework e-CF - European e-Competence Framework for ICT professionals

ECVET - European Credit System for Vocational Education and Training  DigComp - European Digital Competence Framework for Citizens 2 D|9|tol transformation facilitator

EQAVET - European Quality Assurance in Vocational Education and Training  EntreComp - Entrepreneurship Competence Framework The digital transformation facilitator supports their colleagues and the library's acti-

i ESCO-Classification of European Skills, Competences, Qualifications vities in the transition to the digital era. They support digitisation activities and the

: and Occupations
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use of new digital tools within the library.




